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The City of Seward Parks & Recreation Department and City Paid Parking Departments are currently hiring
seasonal positions.

Campground Attendants I or Il pays $14.71/hr, 40 hours/wk. Responsible for obtaining voluntary compliance
of park regulations from patrons; collecting fees; cleaning park facilities areas. Participates in a variety of
unskilled and semi-skilled work cleaning, repair and maintenance duties. Required to work early mornings, late
evenings, weekends and holidays as necessary. May be required to work split shifts, or work alone during shifts.
Seeking hard-working, positive, teamwork-oriented, people-person employees with an optimistic outlook, who
are seeking a challenging and physical job improving park experiences for all people. Seeking employees who
can both work in an established system, as well as offer positive solutions.

Park Maintenance Worker I, I, or Il pays $17.06/hr, DOE, 40 hours/wk. Performs a wide variety of
maintenance, (park or trail-type) construction, repair and cleaning, of parks, fields, campgrounds, paths or trails,
gardens, cemetery, facilities, appliances, lawn or landscape equipment, etc...  Usually enjoys a set, day-
schedule, but may be required to work other shifts, such as evening shifts, nights and during holidays or events.
Seeking hard-working, positive, teamwork-oriented, people-person employees with an optimistic outlook,
seeking a challenging and physical job serving the locals and visitors as we improve our park experiences for all
people. Seeking confidant, hard-working, self-starting, positive and creative, employees with an optimistic
outlook, who are seeking a challenging and physical job improving park experiences for all people. Seeking
employees who can both work in an established system, as well as offer positive solutions.

Gardener, part-time pays $14.71/hr (able to combine with another position for 40 hours) Designs, orders,
plants and maintains: gardens, flower planters, landscape areas, baskets, etc... in City parks, pocket parks,
facilities, campgrounds, parking lots and cemetery. May be required to work early mornings, evenings,
weekends and holidays as necessary. Often works alone. Seeking experienced, confidant, hard-working, self-
starting, positive and creative, employees with an optimistic outlook, who are seeking a challenging and
physical job improving park experiences for all people. Seeking employees who can both work in an established
system, as well as offer positive solutions.

Parking Operations Supervisor, pays $19.82/hr, 40 hours/wk. Responsible for managing parking in the Small
Boat Harbor. Collects fees and accounts and reconciles funds. Enforces compliance via parking regulations,
City Code. Performs routine maintenance, repair, sign installation, lot striping, cleaning of parking areas and
walkways. Manages automated pay station hardware and software. Resolves customer complaints. Required to
work early mornings, late evenings, weekends and holidays. May be required to work split shifts. Seeking an
experienced, bondable supervisor with a positive attitude, people skills, equal ability working outdoors or on the
computer, who desires outdoor and supervisory work in a meaningful leadership role, serving locals and guests.
Employee must be tech-savvy with experience in various hardwares, softwares, online systems, servers and
minimal programming experience. Seeking employee who can both work in an established system, as well as
offer positive solutions.

Parking Operations Technician, pays $17.06/hr. Under supervision, provides maintenance of parking lots.
Technical work, operates lite-duty equipment, work trucks, hand tools. Variety of unskilled and semi-skilled
work in the cleaning, repair and maintenance of parking facilities. Parking fee collection and record keeping.
Monitors parking compliance, record keeping and payments. Required to work weekends and holidays. In the
absence of the Parking Operations Supervisor, serves as the parking supervisor. Seeking an experienced, hard-
worker with a positive attitude, people skills, who desires outdoor work in a meaningful leadership role, serving
locals and guests.

Parking Lot Attendants pays $14.71/hr, 40 hours/week. Works early mornings, evenings holidays and
weekends. Records, tracks parking lot and street parking; provides parking permits, enforces time limits; minor



report-writing, lot striping, cleaning, sign posting, maintenance, etc... Seeking hard-working, positive,
teamwork-oriented, people-person employees with an optimistic outlook, seeking a challenging and physical,
outdoor job, which improves visitor experiences for all people.

Program Aide pays $14.71/hr. Provides staff support services for daily recreation programs, special events
and parks & recreation facilities. May supervise teen programs in evening shifts.

Summer Camp Counselor (TYC) pays $14.71/hr full time (and half-time) positions. Leads program activities
in summer youth day camps. Responsible for safety, fun and leadership. Experience working with youth
required. Seeking confidant, hard-working, self-starting, positive and creative, employees with an optimistic
outlook, who are seeking a teamwork job, positively impacting youth or teens in our programs.

Program Aide Trainee pays $11.49/hr; Various shifts. Assists leading and supervising, existing recreation
programs. Seeking, hard-working, self-starting, positive employees with an optimistic outlook, who are seeking
a teamwork job. Must be at least age 14.

ALPAR Crew Leader pays $14.71/hr Seeking a fun-loving, self-motivated, experienced supervisor to lead,
motivate small, teen litter pick-up crew. 20 hr/week. May be combined with other jobs for 40 hours. Work
starts in early June until mid-August, when school is out for the summer.

ALPAR Teen litter patrol crew pays AK minimum wage, up to 20 hours per week. Responsible for picking
up litter and recycling, per grant requirements limited to ages 14-18. Seeking teens interested in litter and
recycling, experience in working in a team. Must be able to exhibit safe work habits and follow direction.

All positions are seasonal and may be required to work holidays. Most positions require a valid Alaska driver’s
license. Successful applicants must undergo a criminal history check and drug-testing. Preference may be
given to previous City employees. Complete job descriptions and applications can be obtained at the City of
Seward Personnel Office 224-4074. Positions opened until filled.

Affirmative Action: All qualified applicants will be considered. Minority, women, disabled veterans, campaign
badge veterans, recently separated veterans or disabled are encouraged to apply.

The City of Seward is an Equal Opportunity/Affirmative Action Employer.



